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HITTING TWO BIRDS WITH ONE STONE:
ASSESSING A COMPANY'S SUSTAINABILITY THROUGH A DE-GROWTH LENS
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* Blue's operations align with the principles of e Blue partially aligns with the principles of degrowth

degrowth in the areas of environment,

employees and management, and communities. e The company is more focused on the individual level
* In two cases it outperforms the principles of e Due to the importance of businesses in the sustainable transition, they should

degrowth: by scaling down goods selling and by focus on those principles aimed at addressing consumers' behavior:

establishing open hours 1. Promoting the societal acceptance of the degrowth thinking (principle 2)

2. Encouraging sufficiency (principle 5)
e | acking principles 2 and 5




